Thank you so much for your interest in considering this role.
This comes at an exciting time for us as a parish, as for churches
across the UK. There is so much to celebrate in our work with children
and families in midweek and Sunday gatherings, “Messy Church” and
schools work, ministry to baptism contacts and toddler groups. We
believe that there is much that is good and to be built on.
However the impact of COVID also means quite a few areas of our
church life will look different in this new season of recovery, and some
previously important parts of our ministry haven’t been possible for over
twelve months. We recognise that “going back to how it was” isn’t an
option and “moving on” is what God is calling us to do. We’d love you to
come and help us discern, direct and pioneer these new journeys
together.
Revd Phil Cansdale, Vicar of Trinity Churches
and Area Dean of Shrewsbury.
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To take responsibility for, have oversight for, and lead on future direction for the
Children’s work in Trinity Churches.
To work with, grow and encourage existing group leaders and helpers within both Trinity
Kids and midweek discipleship groups.
To work alongside other church leaders to build relationships with children and their
families; identify and follow up on pastoral situation and needs.
To encourage families as they disciple one another in faith at home.
To work alongside the clergy team in preparing families for baptism and children to
receive Communion.
To support family conscious and intergenerational worship.
To be informed and up to date on Safeguarding legislation, actively working alongside
volunteers to ensure children are safeguarded and building a culture of safe practice. To
be a spokesperson for this within the Ministry Leaders Team
To help children recognise, develop and exercise their gifts, offering support and
mentoring as they grow and develop their God given gifts, encouraging the church family
to continue to receive from their ministry.
To be an advocate and inspiration for children both within the Trinity churches and
beyond.

To oversee our Preschool ministry, working with the current preschool worker to help the
church to see these groups as a mission field.
To lead and inspire Messy Church teams to continue to plan and prepare worship that
grows disciples from families who attend.
To work with the Community Ministers to continue to develop fresh expressions of church
on the Meole Estate.
To lead on creating opportunities for new initiatives and new directions and other
opportunities for reaching out to children and their families.

To develop supportive and encouraging relationships with school staff.
To be an accessible and recognisable presence in the schools for both staff and pupils
To work with the existing ‘Open the Book’ teams on collective worship ministry.
To continue to encourage the development of opportunities for children in our schools to
grow deeper in their faith.
To continue to develop opportunities for school groups to visit the church building.

To be part of the Ministry Leadership Team at Trinity Churches and to perform any such other
tasks that are necessary for the role and wider life of the Church Family.

1. There is a probation period of six months.
2. The job description terms and conditions and role will be reviewed
annually.
3. A full enhanced DBS check will be carried out prior to full appointment.
4. All PCC employees are subject to the terms and conditions of the PCC
staff handbook.

Essential

1. A committed Christian with a passion for the gospel and for children
and their families.
2. Someone with a faith which is deep, genuine and infectious
3. Experience of church-based children’s work
4. An ability to engage children of different ages and stages in a way that
is appropriate for their particular needs, engaging with a variety of
learning and spiritual styles.
5. Good communication skills, particularly relating to children in larger
groups as well as one to one
6. A natural team player who enjoys working with others, sharing ideas
and nurturing their gifts
7. An ability to work under their own initiative and organise their time and
commitments
8. The capacity to grow and implement vision, and to inspire others
alongside them.
9. Experience of organising events, managing projects and building
teams
10. Good sense of humour
Desirable

A relevant qualification, or willingness to work towards one with full support from the PCC
Driving licence and use of own vehicle.
Please note. Within the provision of the Equality Act 2010 we consider there is a Genuine Occupational Requirement for the post holder to be a
practising Christian, and an active and committed member of the church. In particular it is essential for the credibility and performance of this
role that the successful candidate is “Someone with a faith which is deep, genuine and infectious” as above.

Shrewsbury is a fantastic place to live, and may well be one of Britain’s best kept
secrets! With a population of around 100,000, it is set amidst glorious countryside
near to the Welsh Borders and is one of England's finest medieval market towns.
The town centre is packed with timber-framed black and white buildings, steep
narrow streets and alleyways. As well as its famous annual flower show, and
summer season festival, the town has a wide range of good shops, excellent
schools, a new theatre, cinemas, restaurants and cafes, a new University, and a
vibrant night life.
Shropshire is perfect for walkers, history lovers or foodies, to name but a few
things the county is famous for! The Shropshire hills, Welsh coast and Snowdonia
are easily accessible for day trips. Birmingham and Chester (1 hour), Manchester
and Liverpool (1.5 hours) and London and the Lakes (3 hours) are all closer to
Shrewsbury than many people think.

The Parish of Meole Brace is on the south west of Shrewsbury and
has a population of around 9,000 in four distinct areas of housing:
Meole Village, Meole Estate, Radbrook Green, and Nobold.
The Parish is mainly residential, although there is also a small
amount of light industry and a large retail park in Meole Brace, and
smaller shopping centre in Radbrook. The parish is also home to
two excellent secondary schools, two primary schools, residential
homes, and the mighty Shrewsbury Town Football Club.

“I went to
Shropshire. I still
don’t know where
that is, and I
went there.”
(Tilly from
Miranda)

There has been a church in Meole Brace for well over a
thousand years, and the current Holy Trinity Church is at
least the third building on the site. However we strive to be a
parish not just with a long history but also with an exciting
future. Recent years have seen the growing impact of Christ
the King and of Café Connect in Radbrook Green, fresh
expressions of church on the Meole Estate, and the amazing
gift that the Trinity Centre continues to be to church and
community. As of 2020 our Electoral Roll was 377 adults.
We currently have a role in providing ministry support to our
neighbouring parish, Holy Trinity, Belle Vue, which has hosts
a flourishing (and OFSTED outstanding) Pre-School.
Labels don’t always mean much in church life, but we’d
describe ourselves as ‘Open Evangelical’. We have links with
New Wine and Soul Survivor, as well as with Church Army
and the Alpha / HTB Leadership groupings, though for many
others in the parish they are equally at home in many other
networks and outworkings of church life. We’ve often used
the phrase “God’s amazing family” which reminds us that we
all get to belong, whatever labels we might want to use for
ourselves.
Although life looks a little different at the moment, our church
life in non-covid times evolved around three ‘worship centres’
and five different Sunday congregations, each of which has
a particular ‘flavour’.

9.00am

A morning service of Holy Communion with a more traditional feel. (Common
Worship weekly, robed) c60 adults. Worship led by organ and music group.

1045am

A more contemporary and informal service, with groups for 0s-18’s+. c120 adults
and c45 children and young people, led by a worship group. We are working back
towards our ‘pre-pandemic’ full programme for children and youth three times a
month, plus monthly all-age service or similar.

6.30pm

An informal evening service, with communion twice a month. Services have a
‘worship, word and ministry’ format. c30-35 adults, some of whom may have
worshipped elsewhere in the morning, either in the parish or at another church.

10.30am A morning service in Radbrook which meets in Radbrook Community Centre. The
service has a contemporary and informal feel. c40 adults with worship led by
music group.

11.00am A monthly service which is held in “The Meet Place” on the Meole Estate, as part
of the regular programme of discipleship events for people on the local housing
estate. Some attend other services at Holy Trinity. About 15 people, mostly senior
citizens. Most of the work of the Church in the Meet Place is midweek and in small
groups.

There are currently about fifteen on the staff team working at Trinity Churches, though many of
these work only a day a week or so in more specialist areas. Currently the Ministry Leadership
Team comprises:
Name

Position

Role

Hours

Phil Cansdale

Vicar

Full-time

Fi Iddon

Associate Vicar

Valerie Pitt

Assistant Curate (NSM)

Leads staff team, incl overseeing 10.45am and 630pm
congregation etc
Fi works in the parish alongside a role as Chaplain at University
Centre Shrewsbury
Leads 9am congregation

Charles Ruxton

Ordained Local Minister

Keith and Amal
Moore
Current
postholder
retires in August
Craig Silcock

Pioneer Community
Minister
Children and Families’
Minister

Developing prayer and spirituality, leading and preaching, “Beer
and Spirit” outreach event
Leads outreach and discipleship on Meole Estate, as well as
projects across parish and beyond.
Develops work in local schools, community and “Trinity Kids”
groups for 0s-11s

c1 day
per week
Job
share
Full-time

Full-time

William Small

Operations Manager

Develops work with young people (11s-18s) in church, schools
and community. Also responsible for ministry with young adults
Responsible for the smooth operational running of the Church
Office in its support of many different areas of ministry and
mission

Youth Minister

Half-time
Half-time

Half-time
++

Other colleagues and key members of the staff team include:
•
•
•
•
•
•

Helen Hinton, who as Trinity Centre and Events Manager oversees the work of the
Trinity Centre and hospitality.
Shannon Commins, who as Communications Assistant has responsibility for a great
deal of administration for Sunday services, publicity and particularly our social media
presence.
Jenny Jones, who alongside the Hon Treasurer is responsible as Finance Officer for
much of the day-to-day finances of Trinity Churches.
Our team of Welcome Assistants who oversee welcome and more practical roles for
users of the Trinity Centre.
Carol Booles our pre-school worker, and Shirley Stevens our verger.
Mike Hinton who oversees repairs and maintenance, and Tim Creyke our gardener.

Of course our real strength lies in the hundreds of people who get involved in many different areas
of ministry and mission. There are some areas of ministry which need very significant teams,
including about forty volunteers in the cafe and about forty in youth and children’s work.
As with most churches we are always looking to resource ministry and mission more fully. In
recent years we’ve completed three “Growing Leaders” courses, a ‘Growing Younger Leaders
course during lockdown, and are committed to providing opportunities for training to other
churches in this part of Shropshire. We are often used as a ‘hub’ and ‘minster’ for churches and
Christians in Shropshire, including Diocesan events, New Wine and other conferences.

We are fully committed to children and young people being and becoming active and full members
of the life of the Church. We currently employ a full-time Children’s Minister, and a sessional Preschool worker, and a Minister for Youth and Young Adults.
Our work with children and families has traditionally been focused on three main areas.

The first key area of responsibility for the post holder relates to those
who would consider themselves members of the Trinity Churches
family. In pre-pandemic times our weekly Trinity Kids sessions drew
from a group of around 24 children (from Reception to Year 6),
alongside the opportunity for the older children to deepen faith in a
mid-week discipleship group. Children play a part in the life of the
church, with a good number serving on rotas or helping to lead and
plan All Age Worship.
The last year has inevitably seen a number of changes. Alongside
other local churches we’ve produced a weekly ‘Pyjama Church’ on
facebook live which almost all of our families engage with at some
point over the course of the week. During lockdown, the children
have met in three age-appropriate groups on zoom over the course
of Sunday, as well as the ‘We Roc’ discipleship group meeting either
on zoom or (when legislation allows for it) in person on a Monday
evening. The ‘Early Birds’ zoom for pre-school families regularly has
9 families attending, with 13 children between them. The current
postholder has invested heavily in encouraging faith in the family,
particularly over the last year.
A key role of the successful applicant will be getting to know families
and encouraging faith in the home. This has been such an
important part of the last year for all our families and we want to
make sure this continues to flourish, and families feel equipped and
empowered for this discipleship journey together.

In pre-covid times we had two flourishing toddler groups, one based in the Trinity Centre (Monday)
and the other at the Radbrook Green Community Centre (Thursday), each with their own
distinctive identity. These are designed to be completely accessible to those who have no faith
background, whilst having a clear identity as groups run by the church. Our fabulous Pre-School
Worker, Carol, has particular responsibility for their flourishing. Regrettably, there has been little
contact with these families during lockdown and so the natural annual re-forming of these groups
will need additional energy and input this year. One of these has opened again at the first
opportunity and been well received.

We have a monthly Toddler Church, made up of a mixture of
church families and those who have responded to an invitation to
come along through our Toddler groups. This begins with play and
craft opportunities based around a Bible Story theme, followed by
a short service in church. It ends with a shared meal, allowing for
some really good relationships to develop. Membership is around
14 families.
Our monthly Messy Church in the Trinity Centre has attracted 6070 people from around 30 families and has a really able team of
helpers. The weekly ‘Little Bit Messy’ after school in Café Connect
at Radbrook is limited by venue size but has a faithful following and
is a great way of building relationships in this community.
Children’s work on the Meole Estate is continuing to develop. Our
aim is to build good relationships with children and their families
that will enable us to present them with the good news of Jesus,
and see them reaching their full potential. MBK draws from a
cohort of around 30 children. We are committed to making the
Meet Place a safe place for children to explore the Christian faith,
and to develop their personalities in a caring and safe environment.

There are two Primary Schools in our parish: Radbrook Green (c 315 children) which is a
community school, and Meole Brace Church of England Primary School and Nursery (Controlled)
(420 children). A small group of church members meet to pray for our schools on a weekly basis,
usually at Meole Primary. Both schools enjoy and appreciate weekly ‘Open the Book’ assemblies
alongside additional support and encouragement from the church team. The church building is
used by both schools for some services and are welcomed three times a year for to ‘Experience
Christmas / Easter / Pentecost.’
The church foundation of Meole Brace Primary means that there
is inevitably a greater level of engagement here. The school are
regular visitors to church, and the church team are always
welcome at school. The church team and school staff work really
effectively together. The school has ‘pupil chaplains’ who help to
plan and lead school worship. There is a weekly drop in ‘Big
Question’ club which allows pupils to stop by for a chat at
lunchtime.
The current post-holder has held the role of ‘School Chaplain’ at
Meole Brace Primary. She has indicated a willingness to
continue in this role for the immediate future, and to work
alongside the newly appointed Minister for Children and Families
to help them foster the necessary relationships at school with
both staff and students. With someone else taking an initial lead
on this particular part of the role, we hope it will allow the
successful candidate to be able to consolidate and develop the
other areas of the job without feeling pulled in too many
directions! This arrangement will be reviewed after one year.

.
Our full time Youth Minister, Craig, oversees the following work with young people. There are
great opportunities for the Children and Families’ Minister to work closely with the Youth Minister
to encourage one another and develop an overall vision for ministry to children and young people
at Trinity Churches.

There are around 40 young people involved in the life of Trinity
Churches. Pathfinders meets on a Sunday morning for 11-14
year olds. There are also regular socials, weekends away and
additional opportunities for teaching outside of this time. There is
also an additional Sunday morning group called Anon for 14s+,
which is sometimes peer-led, and sometimes led by adults.

Much of the growth in youth work over recent years has come in
the weekly midweek Life Groups. During termtime Monday
evening sees 11s-14s meet, and Tuesday evening is 14s-18s.
We want to affirm the potential of these groups as places for lifelong and whole-life discipleship, and this will be a core feature of
this role.

Work with schools has most recently taken place in conjunction
with Shrewsbury Youth for Christ (s-yfc) with weekly involvement
in an after-school club.

Each year, the youth of Shrewsbury have come together in the
‘Soul Purpose’ mission – with around 50 young people meeting
together for worship and teaching followed by social action in the
local community. It has been a privilege to see young people
coming to faith as a result of their involvement in this initiative. As
a parish we resource Soul Purpose financially and with a
significant number of leaders – including those on the steering
group.

Groups of young people and young adults have been attending
Soul Survivor and Momentum / Naturally Supernatural over the
last few years, as well as a few people getting involved with the
wider church family by attending and serving on team at New
Wine.

The last few years have seen a steady rise in the number of
young adults involved in the church, though by nature some of
them are “passing through” Shrewsbury and leave after a few
months, eg doctors in training. University Centre Shrewsbury has
very few residential students, which means there isn’t any real
student ministry within churches in the area, but there are still
large numbers of young adults in the town and surrounding
areas, and we share a longing to see them find faith and get
involved in the life of the local church.
There is currently a weekly small group which gathers for bible
studies, prayer and fellowship, the group is composed mainly of
people aged around 30 and all are encouraged to take turns in
leading the discipleship discussion.
We also have a wider network of young adults which incorporates
people studying at university, people starting out in work, other young
adults from churches around Shrewsbury, and some who have moved
away, together with members of the weekly small group mentioned
above.
We primarily use WhatsApp to keep in contact and arrange both
regular and spontaneous gatherings.

Over the last few years we’ve seen some big themes emerging in our life together.

We’ve been journeying with the theme of whole-life discipleship, and Jesus’
discipleship calling be to “everyone, everywhere, everyday, and in everything.”
The LICC “Frontline” material has been particularly timely both in small groups
and on Sundays, and given us opportunities to explore together what it might
mean for us to live missionally as whole-life and whole-hearted disciples. Most
recently we’ve spent time engaging with this this in our worship life, and how our gathered
worship can equip our mission, and how our mission flows back into our gathered worship.
Lockdown – and life online – has also reminded us of this whole-life discipleship, and the reality
of being a church who are scattered across Shrewsbury and beyond but united in Christ

This phrase, “God’s amazing family”, talks about a family of all ages and all
backgrounds, who wouldn’t belong together in any other setting but can come
together in Christ. This informs our relationships across the parish, with different
congregations and ways of “being church”, but being one in Christ. This also
reminds us that behind the busyness and business of church life lies God’s people rather than a
set of programmes and projects. Finally it’s a call to look out for one another in God’s family,
and particularly God’s heart – which we seek to share – for the last, the least and the lost.

Just as eating meals – and hospitality – seems to be at the heart of Jesus’ ministry,
we reckon hospitality is a crucial part of our ministry and mission as a church. The
Trinity Centre – now fourteen years old – sees (outside lockdown!) about one
thousand people each week attending a huge variety of events from toddler groups
to professional training days, lunch clubs to exercise classes, wedding receptions
to art classes. It has made a significant contribution to the life of our community and our church,
and is a core part of our vision.
Meanwhile Café Connect in Radbrook Green seeks to offer great food, good value, and a listening
ear at the heart of Radbrook Green. Open Monday – Saturday, and situated in a local shopping
centre, we employ two part-time managers and a large team of volunteers from within parish,
other local churches, and people in the community.

Every church in the country has seen some significant changes
over the last thirteen months, and none of us can be entirely
certain what the future holds. We are blessed with some fantastic
AV equipment which made streaming services fairly
straightforward. Our daily ‘Six O’Clock Live’ Prayer on facebook
has grown into a community of around 30 people regularly
meeting together online. There have been supportive pastoral
networks, and a weekly food delivery service for those who need
it. Children’s work has moved online with three zooms each
Sunday, and we’ve worked with other churches in producing
‘Pyjama Church’ for families. There has been a reluctance on
the part of some families to return to face-to-face Children’s
Work.
Inevitably we’ve not got everything right, but we are committed to
continuing to learn from what this has taught us about worship,
mission and being a church.

